experience of working in international companies as well as 10 awards in recognition of her research excellence, including a 'Best Paper' award from the Academy of Management's Management Education and Development division, 2015 Literati Award for Excellence for Highly Commended Paper in European Journal of Training and Development and the 2014 Elwood F. Holton III Research Excellence Award from the Academy of HRD. Her research aims to explore different factors (e.g., mentoring, coaching, workplace incivility) that can reinforce or hinder workplace learning and development. Her work has been published in several prestigious peer-reviewed journals including HRDI. She is a member of the Academy of HumanResource Development (AHRD) Board, the Editorial Board of Human Resource Development Review (HRDR), and the chairperson of the India HRD SIG.
Finally, I have been involved with the journal since its foundation in the late 1990s and was extremely fortunate to work as managing editor to Monica Lee, HRDI's founding Editor-in-chief, during the journal's early years. So it was with a great sense of honour and awareness of the significance of the journal to the HRD field that I take on the role of Editor-in-chief. I have served as associate editor for the refereed section for the past three years, and benefitted greatly from working with Alexandre Ardichvili and Jessica Li in developing the journal during this period. My decision to put myself forward as a member of the editorial team four years ago was an easy one to make. It was driven by my view that those of us who research, teach and practice in the human resource development area stand in a unique position. The early discussions in this journal regarding how we (or indeed whether we should) define HRD point to the multidisciplinary roots that inform our field. When I return to these debates, I am struck by the willingness of HRD scholars, who may be informed by different epistemologies, to discuss disciplinary boundaries within the public space of a journal. To me, these discussions send a strong signal about HRDI's inclusive culture. Since its first issue, the journal has shown it is unafraid to publish articles that provoke debate, challenge assumptions and to push against seemingly established boundaries. Whether they are rooted in adult education, critical management education, organisational learning or social psychology, HRDI attracts submissions guided by the desire to improve the environments in which we work and live. As I write this editorial, I am cognizant of the crisis facing tens of thousands of individuals and many countries arising from disturbances in the Middle East and North Africa. I am reminded that those of us who have committed our lives to the development of individuals, organisations and nations still have much work to do, including how we inform practice, a debate that previous editors and contributors have consistently discussed (Kuchinke 2008; Ardichvili 2012; Sadler-Smith 2014) . The aims and scope of Human Resource Development International on the website articulate the journal's distinctiveness: 'Human Resource Development International is committed to a wide understanding of "organization" -[and] commits itself to exploring the development of organizations and the lifelong learning of people and their collectivity (organization), their strategy and their policy, from all parts of the world'. We might add to this that HRDI's position at the intersection of disciplinary fields, and at the interface of scholar-practitioner dialogues, situates the journal in a relatively unique position to address challenges that transcend physical and intellectual boundaries. As Monica Lee, HRDI's first Editor-in-chief presciently argued, the impact of climate change on patterns of migration and the movement of people from conflict zones are challenges faced by HRD that lie beyond traditional organisational structures (Lee 2015) . Attending to such 'wicked' (Grint 2010) problems requires methodological creativity and an appreciation of the value that both the explanatory and design sciences (Sadler-Smith 2014) can bring to the field. I would like HRDI to act as a journal that continues to work towards fulfilling its original aims and scope and to continue to challenge, widen and be critically reflexive about Human Resource Development within the international setting.
With this in mind, I would like to encourage potential authors to submit manuscripts that address a wide range of topics, adopt a variety of methodologies and are set within a variety of cultural contexts. Papers that are exploratory and innovative are welcome, but all papers must be clear, well written, be informative as well as thought provoking.
